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Credit Hours 3 Course Code STATE Course Title Business Statistics
201

Pre-requisite(s) MTH 101 |

This course introduces students to statistical analysis and how it relates to business decision making. Students will learn
how to apply statistical tools for the collection, presentation, description, analysis and interpretation of data in business
contexts. Topics covered include variables, levels of measurements, basic survey design, descriptive measures,
probability analysis, sampling methods, confidence interval and hypothesis testing, and correlation and regression
analysis. The course includes theoretical and practical lectures.
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The course helps the students understand business analytics by exploring the capabilities and challenges of data-driven
decision-making. The course includes hands-on work with data and software. Students will learn how to use business
analytics tools such as excel, analysis tool Pack, treeplan and solver add-ins for decision making.
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The course provides an overview of Management Information Systems (MIS) in business. It provides students with the
concepts and importance of MIS in creating and managing successful, competitive firms in todayys environment. In
addition, this course explains the key concepts related to software, database systems, and systems development and e-
Business systems and discusses business problems using information systems and information technology, along with
enterprise business systems. Finally, this course compares how organizations, management, and technology are brought
together to form networked enterprises and decision support systems.
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This course will cover the essential views of careers and career planning. The model of career management presents the
active problem-solving approach to work life and how people can collect information, gain insights into themselves and
their environment. It enables them to develop appropriate goals and strategies to obtain useful feedback regarding their
efforts. The career path is explained by understanding the relationship between job analysis and description with
assessment of training needs which helps in averting career plateauing and obsolescence. Topics in this course include
career context and stages, models, applications, occupations, job analysis and description, assessment of training needs,
job stress, and career strategic planning
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This course provides the concepts, tools, and techniques that are needed to effectively manage an internationally
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diverse workforce. It emphasizes on cross-cultural management, examining human behavior within the organizations
from a global perspective. It describes, compare and analyze HRM systems in various countries and also focuses on the
major HRM functions within the context of a global environment. The course provides an insight into HRM practices
and challenges of cultural diversity in a global context.
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This course enables students to integrate previous knowledge of Human Resource Management related subjects to key
contemporary issues in human resource management. It deals with a range of contemporary human resource
management issues like talent management, E-HRM, diversity in the workforce, and aims to introduce the changing
practices of management at present-day organizations. It aims at preparing the students for cross-cultural and
multinational workplace experiences.
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